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STATE REGULATION OF PENDULUM MIGRATIONS IN UKRAINE: FEATURES
AND PROSPECTS

Problem setting. State regulation is a necessary attribute of successful provision of so-
cial and economic development of regions and the country as a whole. One of the components
of economic stability is the level of employment. Ukraine's universities are training specialists
in various areas today, but it should be noted that not all professions are equally in demand in
all regions. The supply on the labor market far exceeds the number of jobs that educated
young people can attract. In particular, this statement is true for rural areas. This is mainly due
to inadequate wages. Taking into account the above factors, the process of pendulum migra-
tion appears, and accordingly young specialists should be ready for territorial mobility. Ac-
cordingly, the prospects and peculiarities of state regulation of pendulum migration processes
require additional scientific research.

Paper main body. In modern science, the term "pendulum migration" should be under-
stood as a regular process of population movement from one settlement to another for the
purpose of work or study [1]. The process of pendulum migration emerged and developed in
the period of urbanization, when the gap between urban and rural cultures became the most
pronounced. If earlier, before the growth in industrial cities, people in Ukraine were mostly
engaged in subsistence farming, after the emergence of specialized devices and machines, la-
bor productivity increased several times, and the need for human hands decreased. People in
search of work began to travel to the nearest cities to feed their families. The role of the city
in the development of society has increased. On the territory of a large part of the regions, es-
pecially in rural areas, the dynamics of job creation requiring specialists with higher education
are significantly behind those in the labor market, while existing vacancies are not attractive
enough for young economically active citizens in terms of the nature of the work, and first of
all - a low level of wages. The imbalance of regional labor markets from the point of view of
professional and qualitative conformity of supply and demand is a characteristic feature of
certain regions of Ukraine. All this leads to the emergence of pendulum migration processes
on the territory of the state.

Besides disproportions in the regional labor markets, additional factors such as a high
level of transport infrastructure development, the ability to search for jobs in various regions
via the Internet, and the possibility of interviewing an employer using computer communica-
tion tools affect the growth of the number of pendulum migration processes.

The main problem for the scientific study of such a process as a pendulum migration is
the fact that it is quite difficult to calculate the number of such labor migrants. Unfortunately,
the domestic scientific literature does not provide modern statistics on the number of people
who study or work outside their localities. However, considering the military actions that take
place on the territory of the Lugansk and Donetsk regions of Ukraine, as well as the annexa-
tion of the Crimea by the Russian Federation, it can be concluded that residents of these re-
gions need work and sometimes temporary residence in other parts of Ukraine.

The migration intentions of Ukrainians are influenced by a whole complex of certain
factors, among which there are two groups - "pushing out" and "attracting". It should be noted
that everyone finds for himself personal reasons for making a decision regarding employment
outside his residential area. These reasons depend on the material well-being of the family, on
the level of the person's ambitiousness, his desire for professional growth and self-
improvement. However, in modern conditions, it is common to identify such basic factors that
influence the person’s decision on territorial mobility: unemployment, lack of vacancies in the
specialty, low wages, and the general situation in the region.

It is expedient to base the definition of the best methods of regulation of pendulum
migration processes on two basic principles, the first - observance of the development priori-
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ties of individual regions of the state and Ukraine as a whole, the second - conformity to hu-
man interests in terms of its rights and freedoms. In general, pendular migration movements
in Ukraine are regulated by the action of market forces - demand and supply. Relatively high
level of wages in some regions and low in others (in conjunction with the lack of demand for
employment in certain professions) lead to the displacement of the population from villages to
the cities of the region and beyond. The emerging problems associated with this process are
solved by potential and real pendulum labor migrants, usually alone [2]. Constraints are prac-
tically absent or are not a priority.

Conclusions. The state regulation of the pendulum migration in Ukraine should be car-
ried out in compliance with such principles as the protection of human rights and freedoms on
the basis of unconditional observance of the norms of constitutional law, combining the inter-
ests of the individual, the region and the state, and provoking the development of social part-
nership at all levels. These principles will allow combining the interests of economically ac-
tive citizens with the interests of the state and the tasks of socio-economic development of
individual regions and Ukraine as a whole.
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YIOCKOHAJIEHHS CTPATETTI YIIPABJITHHS ®IHAHCOBUMMU PECY-
PCAMMU IMIIANTPUEMCTBA B YMOBAX I'VIOBAJIT3AIIIT

Ilocmanosxa npobnemu. Bu3HadeHHs cTpaTerii po3BUTKY Ui IPOMHUCIIOBOTO MiNpU-
€MCTBA MPHUHIMIIOBO 3aJIe)KUTh B1Jl KOHKPETHOI CUTyalli, B AKiil BOHO nepebyBae. IcHYIOTh
3arajibHi MigXoau 10 (opMyBaHHS cTparerii. B X OCHOBI J€XHUTh KOMIUIEKC CTpaTeriyHUX
pilIeHb, SIKI € Pe3yJabTaTOM TBOPUYOTO IMPOLECY IIOA0 IMOIIYKY HAmpsMiB 1 CIIOCOOIB po3B's-
3aHHS BUPOOHMYO-TOCIIOIAPCHKOI CUTYallli, MICTATh y c001 €eKOHOMIYHY, MPAaBOBY, OpraHi3a-
1I}HY, COLlIAJIbHY Ta TICUXOJIOTIYHY CKJIa/I0B1 Ta MPUBOIUTH J0 BIAMOBIIHUX HACIIIKIB.

Buxnao ocnoenoco mamepiany. CydacHUI cTaH €KOHOMIKM YKpaiHH 00yMOBIIIOE He-
OOX1HICTh BHHUKHEHHS HOBHUX MEXaHI3MIB YMNpaBIiHHSA a00 MOCTIHHOTO BJOCKOHAJIECHHS,
ajlanTaii B)ke HaiBHUX FHYYKHX OpraHi3alifHUX CTPYKTYpP €(EeKTUBHOTO YIPABIiHHS SIK IS
OKpeMOi BUPOOHUYOI CTPYKTYpH, Tak 1 AJs Bciei cuctemMu. ColiaabHO-eKOHOMIYHA MPUPOAa
YIPaBIIHCHKOT AISTBHOCTI B YKpaiHi Ma€e po3riIsiaTUCs B KOHTEKCTI 3aKOHOMIPHOTO IIPOIIECy
(dbopMyBaHHS BCECBITHHOI €KOHOMIYHOI CUCTEMH. 3MIHH B €KOHOMIYHOMY CEpEIOBHUII Ha pi-
BHI1 JIEp’KaBU JIUKTYIOTh HOB1 BUMOTH JI0 MEXaHI3MYy YIPABIiHHS MiJIPUEMCTBOM.

CytHicTh T00aNi3a1ii NOoJsIrae y CTBOPEHHI €IMHOI CBITOBOI €KOHOMIYHOI CHCTEMH.
OcHOBHa iJies1 IIbOTO MPOILIECY MOJISATAE y BU3HAYCHH] 3arajbHUX XapaKTEepUCTUK TOBAPIB, pUH-
KiB 1 CITIO’KMBayiB, 110 HE 3aJIeKaTh BiJl HallIOHAIBHUX ocoOymBocTeit [1]. MeToro crpaterii yi-
paBiiHHS (DIHAHCOBUMH pecypcaMu IMiJNPUEMCTBA B yMOBax rioOaiizamii € cTaHaapTu3aris



